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ÇÑµ¶Ø»ÃÐÊ§¤�
 1.à¾×่ÍÇÒ§ÁÒµÃ°Ò¹¡ÒÃÊÃÃËÒáÅÐ¤Ñ´àÅ×Í¡â´ÂÍÒÈÑÂÊÁÃÃ¶¹Ð¢Í§ÊÒÂ§Ò¹¹Ñ้¹æáÅÐãªŒà¤Ã×่Í§Á×Í·Õ่àÃÕÂ¡Ç‹Ò¨Ø´á¢็§ã¹¡ÒÃµÑ้§¤Ó¶ÒÁáÅÐ
 »ÃÐàÁÔ¹à¾×่Í»ÃÐâÂª¹�ÊÙ§ÊØ´¢Í§¡ÒÃ¤Ñ´àÅ×Í¡·Õ่´Õ·Õ่ÊØ´
 2.¡ÒÃ¾Ô¨ÒÃ³Ò¤Ñ´àÅ×Í¡ºØ¤¤ÅãËŒàËÁÒÐ¡ÑºÇÑ²¹¸ÃÃÁÍ§¤�¡Ãà¾×่ÍãËŒÍÂÙ‹¡ÑºÍ§¤�¡Ãä´ŒÂÒÇ¹Ò¹
 3.·Ó¤ÇÒÁà¢ŒÒã¨ã¹àÃ×่Í§ÈÙ¹Â�»ÃÐàÁÔ¹ (Assessment Center) áÅÐ The Fit Factors
 4.½ƒ¡ÇÔà¤ÃÒÐË�áÅÐ»ÃÐàÁÔ¹¤ÇÒÁÊÒÁÒÃ¶¢Í§¼ÙŒ¶Ù¡ÊÓÀÒÉ³�ã¹àªÔ§ÅÖ¡ 
 5.½ƒ¡¡ÒÃãªŒ¡ÒÃÊÑÁÀÒÉ³�µÒÁÊÁÃÃ¶¹ÐáÅÐ·Ó¤ÇÒÁà¢ŒÒã¨à¡Õ่ÂÇ¡Ñº Card of Life

ÇÔ·ÂÒ¡Ã
ÍÒ¨ÒÃÂ� ¸¹´Å ËÒÞÍÁÃàÈÃÉ°� , ACC, HRMP(SPHRi), HRBP(PHRi)
 • Managing Director, C.D. Inter Resources Co.,Ltd
 • VP-HR Thailand and Laos, DKSH Thailand
 • EVP, Learning and Talent Development, Standard Charted Bank Thailand
 • HR General Manager, Chevron Thai ( Caltex) and Mekong Cluster
 • Regional HR Director , Chevron Offshore Thailand (Asia South Business  Unit)
 • HR Director , Big C Supercenter PLC

ÃÙ»áºº¡ÒÃÊÑÁÁ¹Ò
 ¡ÒÃºÃÃÂÒÂ áÅ¡à»ÅÕ่Â¹»ÃÐÊº¡ÒÃ³� àÃÕÂ¹ÃÙŒ¨Ò¡¡Ã³ÕÈÖ¡ÉÒ áÅÐ ½ƒ¡»¯ÔºÑµÔ¨ÃÔ§

ÍÑµÃÒ¤‹ÒÍºÃÁ  
ÊÁÒªÔ¡ PMAT 5,200 + (VAT 7%) 364 = 5,564 ºÒ·
¼ÙŒÊ¹ã¨·Ñ่Çä»    6,000 + (VAT 7%) 420 = 6,420 ºÒ·

ÃÒÂÅÐàÍÕÂ´ËÅÑ¡ÊÙµÃÊÒÁÒÃ¶´Ùä´Œ·Õ่ www.pmat.or.th
ÊÍº¶ÒÁÃÒÂÅÐàÍÕÂ´à¾Ô่ÁàµÔÁ·Õ่ : â·ÃÈÑ¾·� 02 374 0855 µ‹Í 12 ÈØ¨Ô¡Ò¹·� (à¡È) Å§·ÐàºÕÂ¹ÊÑÁÁ¹Ò https://goo.gl/DRRbde

ËÑÇ¢ŒÍ¡ÒÃÊÑÁÁ¹Ò
 1.ËÅÑ¡¡ÒÃ áÅÐá¹Ç¤Ô´ ÊÁÃÃ¶¹ÐáÅÐÇÔ¸Õ¡ÒÃ·Õ่µŒÍ§ãªŒã¹¡ÒÃÊÑÁÀÒÉ³�§Ò¹
 2.¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃ´Ö§´Ù´áÅÐ¤Ñ´àÅ×Í¡¾¹Ñ¡§Ò¹·Õ่ÁÕÈÑ¡ÂÀÒ¾
 3.µÑÇÍÂ‹Ò§ÊÁÃÃ¶¹ÐµÒÁÊÒÂ§Ò¹ÍÒªÕ¾µ‹Ò§æ(Functional Competency) áÅÐÊÁÃÃ¶¹Ð·Ñ่Çä» (General or Core Competency)
 4.¤ÇÒÁàª×่ÍÁâÂ§¡Ñº¸ØÃ¡Ô¨ ÇÑ²¹¸ÃÃÁáÅÐÃÐºº¡ÒÃºÃÔËÒÃºØ¤¤Å/ÃÐºº¡ÒÃ¾Ñ²¹ÒºØ¤¤Å
 5.¡ÒÃÊÃŒÒ§¡ÃÍºÊÁÃÃ¶¹Ðà¾×่Í¡ÒÃÊÃÃËÒáÅÐ¤Ñ´àÅ×Í¡ºØ¤¤ÅÒ¡Ã ¡ÒÃ¨Ñº¤Ù‹ÊÁÃÃ¶¹Ð¡Ñºº·ºÒ·Ë¹ŒÒ·Õ่¤ÇÒÁÃÑº¼Ô´ªÍº 
 áÅÐµÑÇÍÂ‹Ò§¡ÒÃ¨Ñº¤Ù‹ÊÁÃÃ¶¹Ð
 6.¡ÒÃÍÍ¡áºº¡ÃÐºÇ¹¡ÒÃ¤Ñ´àÅ×Í¡ áÅÐ µÑÇáººã¹¡ÒÃ¤Ñ´àÅ×Í¡ ( STAR áÅÐ SOARA Model)
   áÅÐ ¤Ó¶ÒÁáººà¹Œ¹ÊÁÃÃ¶¹ÐáÅÐ¾ÄµÔ¡ÃÃÁ
 7.·Ó¤ÇÒÁà¢ŒÒã¨à¡Õ่ÂÇ¡Ñº Assessment Center áÅÐ The Fit Factors
 8.¡ÒÃãªŒä¾‹áË‹§ªÕÇÔµ ( Card of Life) à»š¹à¤Ã×่Í§Á×Íã¹¡ÒÃÊÑÁÀÒÉ³�§Ò¹
 9.·Ñ¡ÉÐ¡ÒÃÊÑÁÀÒÉ³�§Ò¹·Õ่ÊÓ¤ÑÞ àª‹¹ ¡ÒÃ¿˜§àªÔ§ÃØ¡ ¡ÒÃãªŒ¤Ó¶ÒÁ·Õ่·Ã§¾ÅÑ§ áÅÐ¡ÒÃÊÑ§à¡µØ
 10.¡ÒÃ½ƒ¡»¯ÔºÑµÔáÅÐ¡Ã³ÕÈÖ¡ÉÒ
 11.¡ÒÃÇÑ´¤ÇÒÁÊÓàÃ็¨¢Í§¡ÒÃÊÑÁÀÒÉ³�§Ò¹µÒÁáººÊÁÃÃ¶¹ÐáÅÐ¾ÄµÔ¡ÃÃÁ
 12.º·ÊÃØ» à¾×่Í¡ÒÃ¹Óä»ãªŒã¹Í§¤�¡ÃáÅÐ¶ÒÁµÍº

¡ÅØ‹Áà»‡ÒËÁÒÂ
 ¼ÙŒºÃÔËÒÃ·Ø¡ÃÐ´Ñº¢Í§ÊÒÂ§Ò¹µ‹Ò§æáÅÐ¹Ñ¡ºÃÔËÒÃ·ÃÑ¾ÂÒ¡ÃºØ¤¤Å·Ø¡ÃÐ´Ñº 


