Strengthen Clinical Learning through Simulation Training and Digital Learning

[Blended Learning : Episode ll]

By Kamolwan Intra, RN, MBA (Management)

Senior Director, Clinical Learning @ B‘AT;::?;:"
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1.Training Evaluation
- Reaction, Satisfaction 2.Reduced Cost & Expense
- Knowledge, Behavior - OT Training

2.%Competency Assessmentf - Cost of Training

3. Clinical Outcome & Patient Safety 3.Increased Tax Saving
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- Patient Safety : Reduced ‘ - ROI=2976% |
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Digital Learning Digital Learning

-Increased Reaction = 100% -Reduced Non-Productivity

Hour 75%, OT Training 45%
-Reduced Cost 75%

-Increased Satisfaction 4.2%

-Increased Knowledge = 90%

-Increased Competency =91%
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