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Affiliated companies apply the PSR principle.
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Excellent labor relations with a great organization

Respect

Collaboration :
(Employee ,Union , Shareholder)
Activity Design
Welfare Commitment
Participate in disciplinary action Good communication
QCDSE transparency and Aaccountability

Identity-Union Conflict Management

Benefit , Data and Relation
Freedom

Knoledge and Fact Data
Accept th obligations arising

Responsibility
Support resources
Participat of Union network

Corporate Culture (TSCIC)

Understanding

Bi-Monthly meeting
Balance Sheet (ACC) for Union

PSR Formular

Decent Work
Opportunity and Income
Rignts
Personal Development
Fairness / Gender equality

Quality of Work Life Organization
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