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EXTERNAL MOTIVATION (BASIC NEEDS) Growth INTERNAL MOTIVATION (GO ABOVE AND BEYOND)

(Pursuit of Achievement, Self-Fulfillment)
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(Growth Mindset)

* NISADUAUDIADIUADINISTUWUFIU
* NISPIAFVNIYNIYIBISN

2. dvN12:N1IN1SIU (Financial Well-Being)
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Social Well-Being
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Financial Well-Being
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Health Well-Being

Sense of Belonging » Passion
(Trust, Respect, Positive Environment) Feel important and secure, Balanced Work/ Life Experience  (Meaningful Work/Life)
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ONLINE PLATFORM
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P&O CHALLENGE

INITIATIVE
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Rewards &
Recognition

Career &
Development

Performance
Management

2 )

Employee
Well-being

Boost up employee’s quality of life
through the new normal of working
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n1siJu HAPPY WORKPLACE

Current Aspiration

Believe in the value
of our people

Embed the value onto
our people

Work Life Balance Work Life Harmony

workplace

Inspiring place

Office (second home)
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% Working 70 6
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% 65+ Aged ’]4/.-/"
Population
2020 2030 2040

Source : United Nations, Department of Economic and Social Affairs

Population Division, 2022.
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PLATFORM DEVELOPERS OTHER PARTNERS
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As-is
Problems and pain point

» Sickness employee

* Ergonomics illness

* Less exercise

* No specific health application
support

* Review a daily health lifestyle with
suggestion

* Healthcare tips

* Health service (appointment, etc.)

* Health risk & prediction

* Health record & information

2020

IMPLEMENTATION
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PROJECT TEAM
OF HEALTH METER

Specialist Advisor

Project Member
IT Technical Support

AURNUIANIAUIUUIIa0d Paper
Prototype lla: Mockup application

MOBILE APPLICATION
(HEALTH RECORD)
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Fill out "
Health record -
Employees on mobile

Yy e

Medical Software

Welcome to Centrix

HEALTHCARE INNOVATION
FOR BETTER
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INTEGRATION
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SUPPORTER TEAM
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IMPACT

waawsnlasuoinlasvnis

usSEnsItuNIsiuTayaiwaUs:iduwads:TosunlasuaInlnsiNs AVIUS=AUWUNIIU SzAUDIANS llazS:AUEIAL

mwsoumsatduvau

1
f

ﬂO"IUW\]WOTOIIUHF\']US']UIIOLJWQIﬂiilu

™ 100% = 929 ® § kg

#i44

° G
wUndunnsaulasuNIs 5 gv poWUWIwalasalAsINs 5 gv
) - - 95% 90% 91% 90%  93%
stAuUAAA - uns:auAINWEIAWUINIUTATAoUEVEURAUINTU S:QUAVAL - Wouns:AuANWISATRAUAUINY Fosnisannis:lunisana
nauAUAY 18U Eauong 1en 10usu TRAUEIAU
101 101 =
218 84% 71% o 300
. _ 5 shensiunvewu FLEXIBLE BENEFIT uannon S19N1S
wanguidnowauisniunis wanuuausnaswauna
IANISAIIIASYA uBdnln AnuAsauASoWUNIIUNIN 300 AU
S:AUDVANS - Tuindougnisidu HAPPY WORKPLACE N1a:351 SUSTAINABLE ORGANIZATION o HUOAMSIUNVMBYDAUBL o
. souyan
UINNJN C X
9 : ©O ©
225 ut  200~u X90% 100
wanuunlug Recognition AUAVVaIWUINIIU AsIIUUGIU Talent & 5 HEALTH CARE LIFE-ENRICHMENT  LEARNING
‘ ajuuin

AlEIesnuweuna Culture creator Attraction 970 DJSI



	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8

